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BIRIE

Memorial fund
estahlished for
children

embers of Local 618-CD

have set up a me-morial fund
for the children left behind after a
tragic murder-suicide involving a
Thurston County corrections of-
ficer.

Local president Corrections
Officer Paul Minker says any finan-
cial help will aid the children, aged
11and 17, as they face life without
their parents.

Karen and Marvin Henry died
December 4, 2001. Their aunt an
uncle of Lacey are caring for the
children.

Anyone can contribute to the
fund by contacting any branch of
First Community Bank and asking
to donate to the Henry Children
Memorial Fund.

|

Legisiative Weekend
set for March

The annual Legislative Weekend
will be held in Olympia’s
WestCoast Hotel from March 7
through 9.

The deadline to receive room
reservations is February 11.

Attendees will have an oppor-
tunity to meet with their legislators
and tour the Capitol.

Members can access periodic
updates of the Legislative Report on
the Council 2 Web site,
www.council2.com.

ArsCME Gonvention
slated for Las Vegas

TheAFsCMEInternational Conven-
tion will be held in Las Vegas from
June 23 through 28.

SHD

Scholarship
honorees

Democrats gain

control

Contracts ratified

Contracts
approved at
rapid pace

ouncil 2 bargaining units ratified

more than 100 contracts during

2001, making the year one of the
busiest ever for Council 2 contract nego-
tiations.

One contract was approved about ev-
ery 2/> working days during the year.
“This number

reflects the uncer-
tainty of the times
in public agencies,
rising medical in-
surance costs, and
the hard work of
the Council 2 staff
representatives to complete negotiations
in a timely manner,” notes Chris
Dugovich, President/Executive Director
Members of Local 1191-cc split firewood to help a colleague of Council 2.
who underwent open-heart surgery Locals renewed bargaining contracts,
settled some that had been pending for

Pleasant surprise avialited Local Member | gee contracrs, pages o
hen John Eaton was flown fromhome, his wood supply would need {¢ WO rke rS

Columbia County to Spokanebe restocked. Although Eaton hag
for open-heart surgery late made it through the surgery - -
last year, his fellow em- m just fine, they realized it h t
ployees in Local 119¢C would be a while before he r u S O O I n
wasted no time in looking was able to chop and split O u n Ci
for a way to provide him wood again. C I 2
with a helping hand. So, while Eaton was

His colleagues — who away, they set to work. Not T he number of unaffiliated workers

"

OO

work with him at the Co- only would they help out, seeking to join Council 2 has
lumbia County Road De- they figured, but they jumped sharply in the wake of
partment — found the op- would make ita surprise as  voter approval of Initiative 747.

portunity when Eaton, af- well. They are concerned about job secu-
ter undergoing the opera- Together they cut up| rity and about wages and benefits, par-

tion, visited his son in Oregon on No-and split five cord of wood and hauled ticularly medi-
vember 12. cal benefits, be-
They knew that when he returned See SURPRISE, Page 4 [J ing cutin the
wake of
Local helps to organize fund-raiser e
| J tive.
The ini-
fter the September 11 tragedieshelters. tiative, ap-
hit, Local 113 sought a way to  The band, Mikey Likes It, played| proved in the November election, limits
help. dance rock and roll and R&B music! increases in property taxes to 1 percent a

o

So they joined with the EverettThe disco lights were flashing, the kids year without special voter approval. It is
Elks Lodge and sponsored a dance omere spinning, the music was pump- expected to have a strong impact on the
November 24. Proceeds from the rafing, and everyone had a great time./| income of counties and cities, particularly
fling of donated prizes went to the “To see the generosity of our Lo{ as the limit is less than the rate of infla-
American Red Cross. Food barrelgal 113 and surrounding community tion, now running at around 3 percent.
were filled for men’s and women’s was very inspiring,” said one attendee.

See RUSH, Page 4 U

I-747 supporters failed to see the link

I n the wake of the voter approval of 1-747 limits property tax increasesto  “And professional sponsor Tim

Initiative 747 in the November elecl percent a year without special voter ageyman, who personally gained $90,000

tions, Council 2 has a new task. proval. from [-747, is at it again with Initiative

It is to make clear to everyone that “Local governments are going to be776.” (See Letter from the President, Page
there is a connection between the propmnder more strain than they ever have.) I-776 seeks to roll back the licensing
erty taxes the public pays and the avaibeen,” Thompson says. “For a lot of jufees that were approved by the voters in
able services that public employees praisdictions, particularly the smaller onesSnohomish, Pierce and King counties, as
vide. “In spite of everybody’s efforts, thethe cumulative effects of Initiatives 601,well as any fees local agencies and coun-
public didn’t see the connection,” says Pa&95, and 747 combined with the economities charge for processing license tabs.
Thompson, Council 2's Legislation/Politi- downturn will mean death by a thousand
cal Action Director. cuts. See |-747, Page 3 U
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Eyman clearly Is not concerned with quality
and efficiency of government

not sound bites. The goal should be initiatives shoestring budget.
motivated by improving our state, not turning a Unlike Tim Eyman, our local leaders have the
profit. courage to be held accountable. The tough job is
Washington experienced unparalleled growth inmaking service cuts and explaining them to voters,
the 1990s not because we had the lowest taxes (Weyman can simply offer feel-good tax cuts and laugh
rank 17th in the nation, according to the 2000 U.S.all the way to the bank.
Census), but because we offered businesses and While we were not surprised to see |-747 pass,
residents excellent services like good libraries, safeve do believe that initiatives such as 747 will lose
roadways and first-class police and fire protection.favor once the tradeoffs between services and tax
Those services are integral to our quality of liferevenues become apparent — almost certain to
— and the strength of our economy. Boeing, whichhappen now that the state lacks the funds to bail opit
fought I1-695 and I-747, noted that their decision to cash-strapped local governments. The $23 an
leave Washington wasn'’t taxes, but traffic. 1-695 average homeowner will save next year under I-74{7
salesman turned devastated the state transportation budget. I-747 wilbuld go a long way to keeping libraries open and
initiative professional, have the same impacts on local road funds. Eymamn@ads maintained.
is apparently not new initiative aims to strip even more from trans- Having worked with local governments from
concerned with the portation. King County to the city of Omak for over 20 years,
quality and efficiency .Bettm ﬂwm tfw Cities and counties are already announcing |- through good times and bad, | know that elected _
of government. If he 747 related cuts: jail and court cutbacks in Pierce leaders and public employees across the state will

Chris Dugovich

efore the final

ballots were
counted, before the
real impacts of
Initiative 747 were
apparent to citizens
across Washington,
Tim Eyman had filed
his next initiative.

Eyman, the watch

were interested in /t%tdmt County; library shutdowns in Seattle; millions in  continue to do the best job possible to serve our
finding balance in P road funds lost in Snohomish County. It is quickly communities.

taxation and services, becoming clear that I-747 will have an immediate We cannot, however, sit back and watch our
he wouldn't file new negative impact on our state. quality of life threatened by irresistible, yet short-
initiatives before measuring the impacts of his As one of the leaders of the business, labor, sighted initiatives like I-747. We cannot let the
previous offering. environmental, and citizen coalition that set out to initiative process become simply a money making

Take the new initiative, 1-776. How does he defeat I-747, | am proud of the firefighters, librar- tool to undermine our transportation system,
know that license fees for yachts need to be lowergdns, nurses and public employees across the statéibraries and emergency response.
before we know if I-747 has successfully reduced who led the volunteer effort to defeat I-747. There have been a series of suggested reforms
the property tax burden on yacht owners? Among our strongest supporters — and the  that would lead to objective review of an initiative
So why the rush to keep his name in the paper people Eyman conveniently forgets when railing before it is placed in the ballot. Certainly, voters
and a new initiative on file? It's simple: he’s makingagainst “big government” — are the hundreds of deserve more analysis than is currently offered by

money off the process. His own campaign disclosum@lunteer public servants in our communities. legalistic ballot titles and voter guide statements
reports show a $90,000 income from |-747. Parks, library, hospital and fire commissioners, written by advocates, not experts.
While the populist appeal of tax cutting initia-  small town city council members and part-time We wouldn'’t accept a medical diagnosis from a

tives is impossible to deny, the burden should be ommayors are not only our neighbors, but they underused car dealer, so why continue buying tax policy
the sponsor of the initiative to propose sound policystand the challenges of providing services ona  from a watch salesman?

Scholarships named in honor of past members

he 2002 Council 2 scholarships have been nameg

honor of past members of the union. ’ S cho I ars h | p Wl nners

Scholarship awards

Four scholarship awards of $2,000 each have bgen Aaron York (left) and
named in honor oForrest Johnson, past member of Tawnya Shuman each won
North Thurston School District, Local 618, and inmemoty  a $1,000 scholarship from
of Dave Morgan, past member of Issaquah School Dis Council 2 in 2001.
trict Transportation Local 21-1.

Forrest Johnson worked for the North Thurston

School District as a Day Custodian for about 16 yeafs. —_
He was forced to retire for health reasons and has moyed
to Bremerton to be with his family. He is an avid Uniop

activist and was the Chapter Chair for Local 618, North
Thurston School District for several years. He led the fight
for fairness for everyone, especially for the underdag,
Council 2 members say.

After retiring from HoneywellDave M organ went John Holmeswas a retired Air Force Master Ser-
to work as a school bus driver for the Issaquah Schgaant who worked for 10 years as a corrections of-
District in 1987. He was a dedicated employee and wiaser at the Spokane County Jail, where he served as
always willing to help his co-workers whenever needethe Local 492's Secretary-Treasurer. He then followed
He worked at the school district until February 1999 whéis wife Luby’s career to Tacoma, where he became a
he died in his sleep. “Dave was a compassionate bus drivemrections officer at the Pierce County Jail, Local
and the children he drove to school each day loved hif20-CD. He had a great sense of humor and was highly
dearly,” says Bob Lontz, president of Local 21-I. respected in his field, says Ken Thomas, President of

Local 492.
Continuing Education Awards
Sue Einarson held a position as Transportation

Eight Continuing Education Awards of $500 each hav@oordinator in the Adult Day Health Center of Co-
been named in memory @foy Boyd, past member of lumbia River Mental Health. She was an active mem-
City of Wenatchee Local 846-Wiohn Holmes, past ber of the newly organized Local 2699 until her re-
member of Spokane County Jail & Pierce County Carent death from cancer.
rections Locals 492 and 120-CBye Einarson, past
member of Columbia River Mental Health, Local 2699; Larry Oser served as Kitchen Coordinator at the
andLarry Oser, past member of Columbia River Mentatesidential program, called Elahan Place, at Colum-
Health, Local 2699. bia River Mental Health. He was an excellent chef,

steward and the father of a teenage daughter.

Troy Boyd worked for the City of Wenatchee Engi-
neering Department where he was a member of Local 884mmer School for Trade Union Women
W. He died on August 8, 2000 while on duty as the project
inspector for the City of Wenatchee utility project being The Labor Center's Summer School for Trade
constructed by a private contractor. “He was an excdpnion Women Award has been named in memory of
tional individual,” says Margie Y. Wilson, Associate EnCatherine Foreman, City of Yakima Local 1122.
gineer for the City of Wenatchee. “It would be an honor
and tribute to his memory to lend his name to a means by Applications for the 2002 scholarships must be
which others may be provided the opportunity for a bateceived by March 15. Application forms are avail-
ter future.” able on the Council 2 Web site, wwww.council2.com.
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Council 2 | Democrats once more in control
gal ns 65 A fter a couple of years of Sullivan (D, 12 District), who easily de- cide this and not simply defere it to 4

gridlock, Democrats once feated the Republican appointee Joe Maeferendum. After all, they are there tp

more are in control in the rine. govern.
n eW State House of Representatives. Asa  “Prob- “At least if we can get hold of
result, Democrats are now in controbbly the big- transportation, local governments
m e m be rS in the Governor’s mansion, the Stategest' legisla- will not have to siphon away money
Senate as well as the State House. tive issue we from other programs for their road
And Council 2 is hoping that will are going to projects.
bout 65 employees in central and lead to financial assistance for théoe dealing

“Since so much has been left un
western Washington have joinedq strapped transportation budgets of lowith is this done by previous legislatures, we still

Council 2 recently. cal governments. Such help would, irsession’s plan on moving ahead with pensiom
Detalils: turn, assist city and county employeedransportation governance, increasing local goverr}-
“We delivered for them, now it's budget,” Th- ment bid limits, and access for retireg

* In Kelso, 15 staff members of the| their turn to deliver for us,” says Patompson says. _ . . health care.

Cowlitz Wastewater Distribution Dis- Thompson, Council 2's Director of  “It is im- Brian Sullivan “Although Democrats hold the

trict have joined the union. Legislation/Political Action. portant that majorities, it still makes our budget
They were members of an existing The gridlock, created by the tie inlocal government receives its fair share process difficult.”

employees’ association who had a cor- the State House, was broken in the Nf any tax increase. We are trying to back- Council 2 is hoping, too, that the

tract in place. But, facing major hurdle§ vember elections, giving the Demo-ill the losses created by I-747. action will be swift.

in negotiating a new agreement, they crats a 51-49 majority. “The back-fill from 695 already has  After all, the short session will last

wanted to join a professional labor orgal- The key was the victory of Brian evaporated. The Legislature needs to denly 60 days.

nization and obtain a fair contract.
The employees, who are wastewater

treatment plant operators and technician

were voluntarily recognized and are nO\/Why yO u m I g ht Want to CO n S I d e r th I S

members of Local 334-W.
The new officers are: President

Steve Doyle; Vice President — Gord etl rement COU nCI I before you retl re

Nelson; Secretary-Treasurer — Patrlck

Crocker; Stewards — Maury Corbia an he Retired Public Employees Coun Largely due torRPECs efforts, the Active workers or union locals can

Tony Schmidt; Trustees — Jim Enbusk andl cil of Washington is dedicated to serviegislature adopted the Uniform Plan kubscribe tRPECs newsletter for $10 a

Rob Jacobsen; and Safety Committee ing members on retiree issues. NorntOLA in 1995. year. Public employees within one year

Mike Sitton. Schut, WFSEHAFSCMES first executive In 1998RPECWoON a lawsuit against of retirement may joiRPECat no charge

director, formed the organization 30 year®Vashington State worth $42.5 million.as an associate member. You may even

e About 40 employees &gingand ago. NowRPECrepresents 12,000 publicMoney was returned to eligible retireegjualify for a second year of free mem-

Adult Carein Wenatchee, MosesLake retirees from state, city and county govwho had overpaid their insurance premibership if your Local pays the first year’s
and Omak became members of Councilernments in 42 chapters across the statemns. Gainsharing, decreasing HERS2  dues tcRPEC Be sure to inquire.

2 on January 7. early retirement penalty, the right for pub-  If you are retired, join us today for
They had sufficient cards to exceed Why join RPEC? lic retirees to work up to 1,500 hours anly $3 a month. Union members retain

the 70 percent threshold required for a year without penalty and the “pop-up”the 17 money-saving services available

“card check.” Given the changing demographics andlause are all issu@PECand others lob- through the\FSCMEAdvantage Program.
They were certified on January 15 aghe increase in the numberr#RS2 re- bied for and won. For more information, to joIRPEG

a new bargaining unit. tirees,RPECIis gearing up to serve its  This yearRPECis working hard to or to have a speaker at a Local meeting,

The main reason they joined Councilyounger members betterPRC already return governance of the pension fund tplease call 1-800-562-6097 ext. 105 or
2 was that they wanted to have a voice inas fought and won for you — everan independent board that would includenail in the form below. The Web site is
decisions relating to their working con-though you might not fully appreciateretirees and working people. Health careww.rpecwa.org. Call and talk with us
ditions. The employees felt they had ndthose accomplishments until you retire.issues an@OLAs are also priorities. — it's your retirement.
say on policies and procedures concern-

ing their wages and benefits as well

discipline and discharge procedures. Please clip this form and send it in to receive RPEC information i
The employees, whose work coverll Name: |
five counties, assist the elderly to be in |R@& l'@.d . © ettt e e eeeee oo EeeeeeeaetEeeeee e o Et e et e e oRhe et ee e o R ettt e e e R E ettt e e e R et e e e e e e R Ee e e e e e R b bt e e e e nneeeneannnnnnsrees i
dependent and provide them with healt % PJblL Phone: ( ) ]
care. They fill positions from nurse to cas i S (D PO RU P "
manager to information technician, an mp oye Address:
undertake duties ranging from housin et E et eee oo EeeeeeeaeEeeeeeeaasteeeeeeoteeeeee et teeeee e o bt teee e ot beeeee e ettt eeee et beeeee e st s smmmmmnnnnnn snes I
and transportation to health care. | |
| L I
* A group of 10 information technol- g I will be retiring in .......cccceveveeenene. . Please send me: |
ogy workers in theSeattle Public Li- i i
brary joined Council 2 on October 15. 0 Information abouRPEC 0 Newsletter subscription form
They were vo_IuntganIy recognized by, O Application form 0 Retirement Planning Booklets I
the Seattle Public Library managemerf 0 Sample of recent newsletters 0 Information about theFSCME advantage 1
and have now been absorbed into the L| |
cal 2083 bargaining unit. O 1 would like t0 NAVe @ SPEAKET O .......o.veieieeeeeeie et e ettt enias |
Their decision to join Council 2 was
prompted by concerns about the future,I Send to: Retired Public Employees Council, 1212 jefferson St. S.E., #102, Olympia, WA 98501 1
The Library is faced with significant bud-ll Phone 1-800-562-6097 |

get cuts and the employees felt they il mm = - - - - S B B B E e e e e el
not have any protection. Because there js

a good relationship between the Librar 2
and Council 2, many believe that the cu CounciL 2 Executive BoarD
can be accomplished without any layoff
?hnol thle tI'T W(r)](kers wanted to be part of DISTRICT ONE DISTRICT TWO DISTRICT THREE

at reiafionship. Lee Lehman, Roger Moller Diane Barden Prenguber Wayne Withrow

Greg Ahles, Gerri Delisle Doug Peterson, Rich Needham Patti Cox
I-747, from Page 1
o DISTRICT FOUR DISTRICT FIVE DISTRICT SIX

_ "As an organization, we now have tq - i ayin James, Pam Swenson Tracy Arney, Ron Fredin Carol Travis, Yvette Lewis
direct our efforts toward revenue and thg
budget process far more than we have ever
had to do in the past,” says Chrig DISTRICT SEVEN . DISTRICT EIGHT DISTRICT NINE
Dugovich, President/Executive Directof Chris Wood, Alpha O'Laughlin | Brian Snipes, Ken Thomas, Paula Laws
of Council 2. Art Krumm

“We are working intensely at secur-
ing local government revenue so that oyr
members’ jobs, wages and benefits alle County and City Employee
protected.
Local governments are stressed moie Official publication of the Washington State Council of County and City Employees,

than they have been and they are not get- AFSCME, AFL-CIO
ting any help from the Legislature, Th .
ompson adds. “The bail-out money for | Published quarterly ‘n;-.' i
695 was a one-time appropriation fro President/Executive Director-........ Chris Dugovich Bhirmmrrocepality ‘M
the state taken from their reserves, whigh Address ......... P.0. Box 750, Everett, WA 98206-0750
are now gone.”
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CONTRACTS, from Page 1 T
years, and negotiated new ones in a . BUSY YEAR FOR
flurry of activity. . .

Employees made meaningful
gains. In all, there were stories to tell
of hard work, dedication and deter-

"amona e wonest e - M| AS T CONtract negotiated for
gotiations was that with Laidlaw .

e e e, 464 SNohomish County workers
were a mixture of dedication, deter-

mination and drive. I t took about 10 months. And the neeral aspects of work that cover all theng, the contract ensures that a coni

% .- CONTRACTS

The examples that follow show f| gotiations were tough. But Council 2groups. Each work group has a separataittee will be appointed to advise and
something of the year's achievementsl last year successfully negotiated addendum stipulating terms of the conwork with the employer,” Wentworth

» Spokane County prosecutprsnew master contract for about 1,464 Sndract that apply specifically to it. says. The committee will help to miti-
who are members tfocal 1553-PA, homish County employees. gate and contain costs, she
achieved a huge victory early in the  The new contract was ratifiec adds.
year when, after a battle that lastedn October 30 after negotiation The master contract alsg

nine years, they secured an agredegan on December 22, 200(JF
ment providing about 20 percentWorkers voted two-to-one to ac
wage increases over three years. cept it.

i i i includes a 3.5 percent
A major ISSUe In the COLA (cost of living adjust-

negotiations was  men for 2001, 3.5 percent

e Local 1308 in Kitsap County The master contract cover:; . for 2002, as well as 70 per-
resolved a deadlock over a contrac28 different bargaining groupsL medical coverage cent of the Consumer Price
through use of the Inter-Local Conflictand includes all County employ- Index (a measure of infla-
Resolution Group. Negotiations hadees except those in District an tion) in 2003 and 90 percent
been conducted for more than a yeaBuperior Courts. in 2004.

after the previous contract expired, but  Those who work in the District Courts A major issue in the negotiations was Beginning in 2003, the County
the contract was ratified after meetingand in Superior Court are covered undenedical coverage, says Laura Wentworthwill initiate a 50 percent deferred
with the group’s mediators separate contracts, but wages and benef@&aff Representative. She and Pat Thompempensation match up to 2 percent
» Local 618-L ratified a three- are negotiated through the master agresen, Director of Legislation/Political Ac- of an employee’s monthly salary
year agreement with the City ofment. tion for Council 2, were the lead negotia“This is a significant leap forward for
Lacey in November — over amonth ~ The master contract covers workingors for Council 2. improving our members’ retirement
before the previous contract expiredconditions, benefits and some of the gen- “At a time when medical costs are risbenefits,” adds Wentworth.
e Local 270-C, representing City
of Cheney employees, settled a con- - -
rponing e nrcsss\ [ LR fIVE years of struggle, Laidlaw
in 2002 and 100 percent of the con- -
sumer price index in each of the ne
two yezfrs. Among the victories in thMO r ke rS g al n CO n t raCt
negotiations was the union’s ability
to remove what they saw as “very bad inally. After an uphill battle stretch- ing for School District 81 in Spokane, Those negotiations resulted in 3
medical plan cost sharing Ianguage”Fing over five years, Laidlaw contracts with Spokane Transit Authoritytentative agreement on the contract
proposed by the City. paratransit van drivers in Spokanefor the paratransit van services. on October 3 and ratification in De-
* TheSnohomish County Mas- members of Local 780, have a contract Laidlaw opposed the initial organiz-cember.
ter Contract was settled. The settle-with the company. The contract, negotiing drive undertaken by Council 2 with  Members applaud the efforts of
ment was significant as it encom-ated by Council 2, was unanimously ratiall of its available resources. Once CounRoy Degenstein, president of Loc
passes 1,464 employees. (See repditd on Dec. 8. cil 2 succeeded in organizing the driverg80, throughout the negotiations.
on this page.) The contract was no mean achievan the company, they fought the union’'setired carpenter, Degenstein was
* An agreement was ratified be-ment. After all, Laidlaw, a private com-attempts to reach a first-time contract. member of the Carpenters Union u
tweenLocal 120 and the Tacoma pany, has significant financial forces that ~ After more than five years, and twotil he retired and went to work for
Pierce County Health Departmenit can use to back its efforts. A multi-na-unsuccessful decertification attempts, abaidlaw. Members say he held the
following more than a year of nego-tional corporation based in Canada, iagreement was reached between the btegyether when times were rough an
tiations. A major issue was a returrowns Greyhound Bus Services, Maydrivers, the paratransit drivers, Council Xept them informed of the status o
to a normal grievance procedure folflower and Armor Meats in addition to theand Laidlaw that the bus drivers shouldhegotiations. “Roy also took som
lowing a failed attempt at involving Laidlaw transportation company itself. withdraw their representation from Counheat from management, but he ke
a peer review board to settle disputes. The saga began in 1996 when Laidlawil 2. But the paratransit division, consiston going,” one member says. “Gre
* Asettlement by ocal 1135pro- bus drivers and paratransit van drivers img of about 50 drivers, would continueLudy, and Jim Skog of the Local’s
vides about 19 percent wage inSpokane voted to join Council 2. to be represented and a contract would xecutive board also stood firm dur
creases over three years. Laidlaw, which handles the bus driv-negotiated. ing the negotiations.”

RUSH, from Page 1
different agencies across the state,” says “Many of the public agencies them-efits of belonging to a union.”

The jump in workers seeking to or-Council 2 Organizer Bill Keenan. selves are looking at layoffs and budget Most of the organizing leads are com-
ganize followed an initial slowdown in  “I think a lot of people are very con- cuts. ing from recommendations from existing
organizing in the wake of the economicerned. They realize that there could be “Without a doubt, there is a hugelLocals or contacts that were handled by
downturn and the events of Septembesome budget problems in the public seagroundswell of concern that they want @he Staff Representatives, Keenan says.
11 tor. voice in considering how money is go- “We thank all of those individuals

Then suddenly, in November, the “Already, they have noticed that theing to be spent in both serving the publi@and encourage them to seek new orga-
number of inquiries took off. state is not coming to the rescue of thand the impact on their work. nizing leads to help our union grow,” he

“We have eight elections pending incities and counties. “Suddenly people are seeing the benadds.

SURPRISE, from Page 1

it to Eaton’s home. \/\/O IkS h O p See n aS

When Eaton arrived back, he was d&-

lighted to find his firewood was stacked e d U C atl O ﬂ a| an d

and ready for his use.

worthwhile

bout 85 Local presidents, treasurers and truste:

of the Washington State Council and County an
City Employees and the Washington Federation ¢
State Employees attended a Secretary-Treasurer wo
shop co-hosted by Council 2 and Council 28 a
WestCoast SeaTac in October.

Conducted by Cathy German of theSCME au-
diting department, the workshop focused on financie
responsibility to the Local and reporting requirements;

The overwhelming comment by those who at!
tended was that the workshop was extremely educ
tional and worthwhile.

The workshop will be held again this year. The ten
tative location is Spokane.




