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WELCOME

Fellow Chaplains,

Greetings! Thank you for your “yes” to serve those who serve. Thank you for your
“yes” to come alongside those in law enforcement. | hope each of you realize the need
for your ministry, the value you bring and the contribution your presence makes. You
are a remarkable people doing a remarkable work. Thank you.

As we conclude 2023 and approach the beginning of 2024, it means the Region 4
Regional Training Seminar (RTS) is just a couple months away. Please accept my
personal invitation for you to join us in Lake Geneva, WI, March, 4-6. We will gather
together at the Grand Geneva Resort for three days of training, encouragement, and
celebration.

The challenges faced by our law enforcement communities demand that we do
everything we can to be prepared to assist. We should be well-equipped assets who
bring helpful support when called upon. | believe this year’s RTS will help fulfill that
goal. We have four levels of instruction—Basic, Enrichment, Advanced and Liaison. If
you are new to chaplaincy, or want a refresher, there are 10 Basic courses to provide
you with a good foundation. Perhaps, you have been a chaplain for awhile and are
looking to further your skills and expand your understanding, there are 17 Enrichment
and 2 Advanced courses you can choose from. This year, we will are also offering the 4-
class Liaison Officer training so officers and agencies can be better equipped to guide
chaplaincy programs.

We will also have a couple of special presentations. First, Chaplain Jim Bontrager,
President of The International Conference of Police Chaplains (ICPC), will lead a 2-part
Enrichment session covering ICPS’s structure, operations and future. You will want to
hear how ICPC is moving forward and working to expand chaplaincy. Second, our
keynote speaker for the Tuesday night banquet will be Derek Mayer. Derek is the
Deputy Special Agent in Charge of the United States Secret Service, Chicago Field
Office. He is in charge of overseeing the daily operations of the entire Chicago district
and is currently overseeing both the 2024 Republican and Democrat National
Conventions.

If you have any questions, please feel free to reach out to me. | look forward to
meeting you in Wisconsin. Thank you for the privilege of serving you. God’s blessings
be with you all.

Serving together,

Robert Vester
Regional Director, ICPC Region 4



KEYNOTE SPEAKER

Derek Mayer currently serves as the Deputy Special Agent in Charge of the United States
Secret Service, Chicago Field Office. Mr. Mayer is a native of New Orleans, Louisiana and is a
graduate of Louisiana State University.

Mr. Mayer began his Secret Service career in 2000 as a Special Agent in the Washington
Field Office before moving on to the Vice-Presidential Protective Division from 2008-2012
where he had the honor of protecting Vice Presidents Richard Cheney and Joseph Biden.

Mr. Mayer has also served in the Dignitary Protective Division, the Los Angeles Field Office
and the Obama Protective Division before arriving in Chicago in the fall of 2018 as the
Assistant Special Agent in Charge of protective operations. In July 2022, Mr. Mayer was
promoted to the Deputy Special Agent in Charge, overseeing the daily operations of the entire
Chicago district. He is currently tasked with overseeing both the 2024 Republican and
Democratic National Conventions.

Mr. Mayer has also been a part of the last two Presidential elections, serving as a
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Shift Leader for Presidential Candidate Donald Trump during the 2016 Presidential campaign
and as the Detail Leader for the future First Lady, Dr. Jill Biden, during the 2020 Presidential
campaign.
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SCHEDULE

Sunday, March 3"
6:00-9:00PM Registration
7:30-8:30PM First-Time Attender Reception

Monday, March 4™

7:00-11:45AM Registration
7:30-7:50AM Morning Devotion
8:00-8:20AM Roll Call
8:30-10:00AM Session 1

CB01 Understanding Law Enforcement Chaplaincy
EO1 Starting Peer Support in Your Agency, part 1
EO2 Financial Wellness for Law Enforcement
AO01 CISM in Practice
A02 Resilient Minds on the Front Line
10:15-11:45AM Session 2
CB02 Law Enforcement Chaplaincy Basics
EO1 Starting Peer Support in Your Agency, part 2
EO03 Continued Aftercare of an Agency after a Tragedy
A01 & A02, continued
1:00-2:30PM Session 3
CB03 Legal Aspects of Chaplaincy
EO4 Law Enforcement K9's 101
EO5 Operational vs Organizational Stress - A Leadership Perspective
AO01 & A02, continued
2:45-4:14PM Session 4
CB04 Law Enforcement Family
E0O6 Northwoods Chaplaincy - Chaplains and the DNR
EO7 What is the Role of the LODD Family Liaison Officer and Chaplain
AO01 & A02, continued
4:30-5:15PM State Gatherings

Tuesday, March 5"

7:30-7:50AM Morning Devotion
8:00-8:20AM Roll Call
8:30-10:00AM Session 5

CBO5 Responding to the Call-Out

EO8 ICPC Structure and Operations

A02 Resilient Minds on the Front Line, continued
L01-R21 Introduction to Liaison



SCHEDULE

Tuesday, March 5th, continued

10:15-11:45AM Session 6
CBO6 Characteristics of Stress
EO9 ICPC President’s Session
A02, continued
L02-R21 Leading Chaplains
1:00-2:30PM Session 7
CBO7 Suicide
E10 Walking with a Suicidal Officer
E11 Taking Care of Our Own on Our Worst Days
A02, continued
L03-R21 Managing Chaplains

2:45-4:15PM Session 8
CB08 Department-Agency Incidents

E12 LEO Panel: Impact of Chaplaincy in an Agency
E13 Autism and Law Enforcement

A02, continued

L04-R21 Policy and Legal Considerations

4:30-5:15PM ICPC Region 4 Business Meeting
6:30-9:00PM Banquet

Wednesday, March 6"

7:30-7:50AM Morning Devotion
8:00-8:20AM Roll Call
8:30-10:00AM Session 9

CB09 Death Notification
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E14 Taking Care of Our Own, Law Enforcement Suicide Prevention

E15 Death of a Child: Implications and Response

Sem

A02 Resilient Minds on the Front Line, continued

10:30AM-12:00PM  Session 10
CB10 Self Care for the Chaplain
E16 Having a Multi-Jurisdictional Chaplain Program

E17 Family Field Training
A02, continued
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COURSE DESCRIPTIONS — BASIC

Course test (4 questions) and evaluation must be submitted to receive credit.

Course material and handouts (when applicable) may be provided electronically.
You are encouraged to bring a tablet or laptop. Paper copies may not be available.

CB01 Understanding Law Enforcement Chaplaincy e Robert Vester

This course will provide comprehensive and detailed instructions in understanding the
purpose of Law Enforcement Chaplaincy programs and items to consider when starting a
Chaplaincy program. This course will also identify differences between Clergy & Chaplains
and specific items Chaplains should do/shouldn’t do when serving their Agencies.

CB02 Law Enforcement Chaplaincy Basics e Diana McGrath

This course will provide comprehensive and detailed instruction in many basic elements of
Law Enforcement Chaplaincy. This course will include instruction and exercises in sensitivity
and diversity, suggestions and recommendations in being relevant to, and connecting with,
the Agency and the Officers whom the Chaplain will serve and will provide detailed
instruction in the participation of ride-alongs and Law Enforcement Agency ceremonies
and events, including Law Enforcement funerals.

CB03 Legal Aspects of Chaplaincy e mMark Clements

This course will provide comprehensive and detailed instruction in the legal aspects of
Chaplaincy. This course will include instruction in the disciplines of confidentiality, liability,
Officer and Chaplain ethics as well as the legalities that surround sensitivity and diversity in
regard to civil and political rights. Instruction will also be given regarding ICPC’s Canon of
Ethics.

CB04 Law Enforcement Family e Jennifer Lanzen

This course will provide comprehensive and detailed instruction in the many basic elements
of what the Law Enforcement Family is. This course will include instruction in the stages of
the Law Enforcement career, identify unique stressors that affect the families of Law
Enforcement Officers as well as stressors unique to the Law Enforcement career that bond
Officers into the Thin Blue Line family.

CB05 Responding to the Call-Out e john Bundick

This course will help Chaplains identify a variety of crisis situations commonly encountered
by Law Enforcement officials and potential responses to those crises. This course will
provide comprehensive and detailed instruction in responding to call-outs and a Chaplain’s
response before during and after a crisis situation.




Regional

-
o
c
=

ining Semi

Tra

COURSE DESCRIPTIONS — BASIC

CB06 Characteristics of Stress e Dan Coffey

Law Enforcement Officers have one of the most stressful jobs in the world. Our job as
Chaplains is to help them identify those stressors and manage them in a positive way that
will help them be more productive in not only their careers but their family lives as well.
This course is designed to give Chaplain stools to help identify the types of stress Officers
may be going through, signs of burnout, trauma and PTSD. You will also be able to help
your Officers become more resilient and understand that by managing the stressors in their
lives they can have healthier careers and families.

CBO7 Suicide e Richard Hartman

This course will provide comprehensive and detailed information regarding suicide —
reasons why people commit suicide, signs of suicide and other facts to consider to aid in
the prevention of suicide. Officer suicide will be addressed as well as practical instruction
for Chaplains to assist Officers within their Department and when called upon to respond
in the community.

CB08 Department-Agency Incidents ¢ Michael zirkich

This course will provide comprehensive and detailed instruction regarding Chaplain
responsibilities during Department/Agency incidents such as: responding to an Officer
involved shooting, line of duty deaths and Officer injuries. This course also includes detailed
instruction in planning and participating in Law Enforcement funerals and other ceremonies
and events Chaplains are called upon to assist with.

CB09 Death Notification e Harold Gingerich

Due to the frequent requests to have Law Enforcement Chaplains either perform, or
participate in, the delivery of a death notification, this course will provide comprehensive,
step-by-step instruction and training in making such notifications. This course will define
“notification,” discuss common and predictable reactions to receiving a death notification
and provide the ten steps of a successful death notification. Additional information and
training are included regarding special circumstances and locations in which Chaplains are
required to perform death notifications.

CB10 Self Care for the Chaplain e Dpavid Buckham

This course will provide comprehensive detailed instruction in the necessity of taking care
of yourself as you serve as a Chaplain. This course is designed to lay some fundamental and
foundational principles and practices to assist the Chaplain with sustainability and
resiliency.

Completion of all 10 Chaplain Basic Courses provides 1.5 of 3.5 CEUs
required when applying for a Chaplain Basic Credential.
Each course is offered only once at this event.
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COURSE DESCRIPTIONS — ENRICHMENT

EO1 Starting Peer Support in Your Agency e Detective Jeff Wissink,
James Hackett-Director of Emergency Management Crawford County Sheriff's Office

This course will discuss how to set up a Peer Support Team. Selection process for members,
discuss why PS is needed, and how to help your people.

EO02 Financial Wellness for Law Enforcement e Glen Colwell,
Managing Partner — Anew Advisors

As a leader, you know that the well-being of your department's officers is critical to their
ability to perform their duties properly and effectively. While many departments focus on
physical wellness and mental health support, financial wellness is often overlooked.
Financial stress can not only have a negative impact on an officer's mental health and ability
to focus on the job, but can impact their actions and judgment. By providing financial
training, you can help your officers manage their money more effectively, reduce financial
stress, and improve their overall well-being. Financial wellness is a key component of
holistic wellness, and investing in it can pay dividends in terms of employee satisfaction,
productivity, and long-term success. By providing financial training to your department, you
are demonstrating your commitment to the well-being of your officers and investing in the
long-term success of your department.

EO3 Continued Aftercare of an Agency After a Tragedy e Scotty Backhous

The immediate impact of a tragedy upon a department, without a doubt, affects many.
However, that event doesn't fade away. A critical incident dealing with an agency, a line-of-
duty death, or an officer's suicide will have lingering ripples that will go on for years. A
chaplain and wellness program must be prepared for the continued aftercare of an agency
after a tragedy. This session provides practical tips and advice to care for the departments
in the coming years to help them process and care for themselves. For example, learning to
record anniversaries of these events, who was involved, and taking special care to be
understanding during these anniversaries.

EO4 Law Enforcement K9's 101 ¢ Todd Brehm, Sergeant, DOT-WSP

A day in the life of a law enforcement K9 handler. This course will give you a bird's eye view
of the training and commitment of a law enforcement K9 handler. From the personal and
professional rewards to the sacrifices and friendships you will endure during your K9 career.

EO5 Operational vs Organizational Stress - A Leadeship Perspective e Joseph Collins,
Public Safety Liaison

Operational vs Operational Stress: Research shows that first responders and more
specifically, law enforcement, experience an inordinate number of traumatic/stressful
events over a career. In some cases, those occurrences could reach into the hundreds over
a 20-30-year career. Where do you go for resources to lean on organizationally or
individually? What happens when you do not have the self-awareness to identify an
adverse reaction to an event for yourself or a colleague? These are incredibly important
guestions for you to answer so you can mitigate risk both in your career and your personal
life...before the critical incident occurs! This presentation will address the potential
outcomes for first responders, which could result from repetitive exposures to stress and
trauma during a career if adaptive coping skills are not built and maintained.
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COURSE DESCRIPTIONS — ENRICHMENT

E06 Northwoods Chaplaincy - Chaplains and the DNR e Anthony Arndt & Isaac Hackett,
DNR Conservation Wardens

An overview of the roles of Wisconsin Conservation Wardens and where Chaplaincy fits in.
Case studies involving recreational vehicle crashes and hunting incidents and how Chaplains
can support critical incident response.

EO7 What is the Role of the LODD Family Liaison Officer and Chaplain «

George Papachristou
This class will describe the various duties of the family liaison officer and the chaplain in a
Line of Duty Death. We will describe how the two roles collaborate and the importance of
establishing boundaries. The importance of self-care will also be discussed.

EO8 ICPC Structure and Operations e Jim Bontrager & Robert Vester

This course is the first of 2 courses being offered to help increase your understanding about
ICPC. It will provide attendees with an in-depth look at the organizational structure of the
ICPC and the role each part plays in fulfilling our mission of "Developing Professional
Chaplains through Dynamic Education and Support.”

EO9 ICPC President’s Session e Jim Bontrager

Where are we going? What can we accomplish in the future? This is the second of 2
courses offered to help increase your understanding about ICPC. Join ICPC President
Bontrager, for a conversation about ICPC initiatives and opportunities that can make a
difference in the years ahead.

E10 Walking with a Suicidal Officer « Barb Bigalke,
Founder & Executive Director — Center for Suicide Awareness

The demanding work of a police officer can cause stress, anxiety and depression. It can
disrupt sleep, cause friction with family members (side note is that | am married to a retired
cop), create financial worry, and contribute to alcohol abuse, domestic abuse, and risky
behaviors. It can also lead to a decline in physical health. For some officers, these elements
can create a feeling of isolation, hopelessness and helplessness — all of which are risk
factors for suicide.

Normalizing That “It's Okay To Not Be Okay” and understanding the language and setting
we use can provide the safe space for authentic conversations and possible disclosures of
suicidal thoughts. Understanding the difference between acutely suicidal and suicidal
ideation. And how we can be a safe resource for a culture that has been told that you are
weak if you are struggling.
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COURSE DESCRIPTIONS — ENRICHMENT

E11 Taking Care of Our Own on Our Worst Days e Sara Phelan & Michael Sasse, LEDR Team
Who do you turn to when the worst thing imaginable happens within your agency? The
death of an employee can turn an agency completely upside down, especially if you're not
prepared. The Wisconsin Law Enforcement Death Response Team does just that, steps in
and assists agencies who have experienced a death regardless of the circumstances, Line-of
-Duty, suicides, off-duty, non-sworn and retirees. The team will discuss some of the ways
that your agencies can prepare, things you can do if you experience a loss, and how to

help your agency and communities heal. They will also discuss proactive ways they

are helping to keep law enforcement's mental health a priority from the first day

in the academy all the way through retirement.

E12 LEO Panel: Impact of Chaplaincy in an Agency e John Putnam,
Panel Guests: Sheriff Roeseler — Sheboygan County,
Lt. Col. Chaffee, Cpt. Spence, & Cpt. Gruebele — WI State Patrol

A real world impact statement from multiple law enforcement professionals on the need
and lasting impact of chaplaincy in an agency.

E13 Autism and Law Enforcement e Harold Gingerich

With autism numbers on the rise, recognizing and dealing with subjects with Autism is a
growing challenge for members of law enforcement. Frequently what an officer perceives
to be non-compliance is really the normal response of an autistic individual. If the officer
fails to recognize the autistic behavior, their demands for compliance will only escalate the
situation. This class will help equip chaplains to better understand autistic behavior and
provide practical tools for dealing with an autistic subject.

E14 Taking Care of Our Own, Law Enforcement Suicide Prevention e chris Prochut
This presentation includes tough facts, open conversation, humor and sometimes tears.
Starting with a discussion of suicide and depression warning signs sometimes seen in Police
Officers and others in helping professions, we examine the paradigm shift taking place in
which it is becoming increasingly OK to ask for help. Yet, stigma still exists and many fear
they will lose their job if they seek mental health assistance. There is a long way to go.
Addressed are the topics of stigma, the “suck it up” attitude, the "I'm Fine" fagade, and the
myth that seeking help is a sign of weakness all culminating with one simple solution; TALK!

Learning Objectives:
- Suicide and depression warning signs
- Department Policy Revisions
- Special Resources for Police Officers/First Responders in Crisis
- Mental Health Stigma

10
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COURSE DESCRIPTIONS — ENRICHMENT

E15 Death of a Child: Implications and Response e steve Niles

This course will cover the considerations, preparation, response, and follow up to the death
of a child. Law Enforcement responds to many critical incidents on a regular basis, but few
compared to the call of a child that has died. The means of death complicate the LE
response and reaction as the implication of criminal activity is considered. Whether by
accident, tragedy, or intentional harm, the call to respond to the death of a child is one of
the highest stress calls with lasting effects that LE must respond. This includes the LE
Chaplain. We will discuss preparation, preconditioning, responding to the scene, and follow
up after the call.

E16 Having a Multi-Jurisdictional Chaplain Program e scotty Backhaus

What are the advantages of having a multi-jurisdictional or county-wide chaplain program?
In this session, the Outagamie County Chaplain Program will be used as a case study to see
how a multi-jurisdictional program can be effective in reaching many different agencies of
various sizes, the roles of the chaplains within that program, establishing a call-out
schedule, developing a STEERING committee, recruiting chaplains, financing the program,
developing liaison officers. In addition, some thought will be provided on what works, what
needs improvement, and how to improve the program.

E17 Family Field Training - Training, Equipping, Educating and Encouraging

The Backbone of Your Department and Officers - the HOME! e Jennifer Lanzen
This course will give you practical, applicable take-aways to take back to your department
to begin reaching your officer's spouses, significant others and families. Be ready to come
away with ONE thing you can do to bridge the gap and begin to build a program to benefit
the home front. It is without a doubt that the home front is crucial to the well-being of your
officers and their job performance. Often, what is at home spills over into the work
environment and even more importantly the home front doesn't know what is walking
through the door at the end of shift. This course will show you a step-by-step approach to
training, equipping, educating and encouraging those who are the backbone of the
department and the officers, the HOME.

11
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COURSE DESCRIPTIONS — ADVANCED

A01 CISM in Practice ¢ Michael Smith
CISM in Practice is an all-day course held on Monday.

(NOTE: This is NOT an ICISF ADVANCED CISM offering, however, previous CISM certification
is a pre-requisite for this class.)

This training will focus on using the 5 T's (Theme, Target, Type, Timing, Team) of the
Strategic Response to Crisis Planning Formula.

We will watch 2 true-life story movies and discuss CISM in light of these scenarios:

We Are Marshall - On Nov. 14, 1970, a commuter plane carrying the Marshall
University football team, coaches and fans crashed on its way home from a game. Seventy-
five people died. That overwhelming loss left families shattered, a football program in ruins
and the small town of Huntington, W.V., reeling.

13 Lives — In the true story of Thirteen Lives, twelve boys and the coach of a Thai
soccer team explore the Tham Luang cave when an unexpected rainstorm traps them in a
chamber inside the mountain. Entombed behind a maze of flooded cave tunnels, they face
impossible odds. A team of world-class divers navigate through miles of dangerous cave
networks to discover that finding the boys is only the beginning. After each movie we will
spend the next class time developing the Strategic Response that you will provide.

A02 Resilient Minds on the Front Line — Living the Resilient Life: How To Develop
and Sustain The Resilient Mindset e Gary Holden, Rob Czepiel, Ken Schlenker

Resilient Minds is a multi-session course, which extends through all 3 days of the RTS. This course
is presented by CareForce and participants will awarded Continuing Education Units (15 contact
hours) through the Marsh Center for Chaplain Studies at B. H. Carroll Theological Seminary.

The Resilient Minds Training Program is a life-changing program that is based upon the
basic concepts of positive psychology. The Resilient Minds Training Program is a three-day
interactive training program which provides attendees with the roadmap to change the
culture within their organization surrounding behavioral health issues. The curriculum
focuses on the impact of operational and organizational stress, the effect of trauma and life
experience on employee attitudes, holistic employee health strategies, and enhancing
interpersonal and community relationships.

The positive effects of this training provide both tangible personal and professional benefits
for students, even for those who have not experienced trauma. This training can help
reshape an individual’s thought process by reframing adversity as a “learning experience.”
It helps them to look at the world, themselves, and events they experience from a different
perspective which emphasizes positivity and their strengths rather than their weaknesses.

12
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COURSE DESCRIPTIONS — LIAISON

L01-R21 Introduction to Liaison e Stephen Niles

This course will provide comprehensive and detailed instruction in many of the basic
elements of serving as a Liaison between a Department/Agency and a Chaplaincy Program.
This course will include qualifications and duties/responsibilities of Liaison Personnel in
different size Departments/Agencies and different types of Departments/Agencies. This
course will also assist Liaison Personnel in relating to Chaplains with differing ages, abilities,
backgrounds, etc.

L02-R21 Leading Chaplains e Mark Clements

This course will provide comprehensive and detailed instruction in assisting Liaison
Personnel to lead the Chaplains in their individual Chaplaincy programs. This course will
include instruction in the qualifications, duties and responsibilities of Chaplains and how
Chaplains can be an overall asset to the Agency. Details including Chaplain credentialing,
ride alongs and confidentiality are discussed at length.

L03-R21 Managing Chaplains e John Putnam

This course will provide comprehensive and detailed instruction in many aspects of
managing Chaplains. This course will include instruction on promoting the Chaplaincy
within your Department, founding and defending a Chaplaincy program and developing
General Orders for a Chaplaincy program. This course will also help Liaison Personnel train,
manage, discipline and deploy Chaplains.

L04-R21 Policy and Legal Considerations e Mark Arbeen

This course will provide comprehensive and detailed instruction in policies and legal
considerations, primarily in regard to the laws of the United States of America. This course
will include information on the First Amendment and court cases that have set the standard
for Law Enforcement Chaplaincy including Chaplaincy validation and special considerations
such as mandatory reporting and privileged communication. State statute examples will
also be discussed.

Special Gift

Henry Repeating Rifles has donated two rifles
to be awarded to Liaison Officers.

Full-time sworn officers
who are registered for the Liaison track
will be eligible for the drawing.

HENRI

Made In America, Or Not Made At All

13



REGISTRATION & HOTEL INFORMATION

CLICK HERE FOR SEMINAR REGISTRATION

or copy and paste the following address to your browser:

https://www.eventbrite.com/e/icpc-regional-training-seminar-region-4-registration-778852567997

Member Non-Member
Basic, Enrichment, Advanced 01
and Liaison Tracks $195 $295
Advanced 02 S425 $635
Liaison (single day, includes banquet) S115
Banquet Guest $75

Registration deadline: February 14"
A S50 late registration fee will apply after the deadline.
If you are mailing your registration, it must be received by February 14",
Please ensure it is mailed early enough to arrive before the deadline.

You will receive an email confirmation when it is received.

If you have not received a confirmation by the deadline, you may want to call and confirm.

Room rates start at $109.00

}/‘dlzalg ($99 plus $10 resort fee)
anoa

Conference room rates are available
Resort & Spa® for the nights of March 3rd to 5th,
when booked by February 14, 2024.

-
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CLICK HERE FOR ROOM RESERVATIONS

or copy and paste the following address to your browser:

Sem

https://res.grandgeneva.com/ibe/details.aspx?propertyid=13972&checkin=03/03/2024&group=2403HPNR&lang=en-us

Grand Geneva Resort & Spa
7036 Grand Geneva Way

Lake Geneva, WI 53147

(877) 741-9598
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REGISTRATION FORM

Please complete a Registration Form for EACH participant.

Name:

Participant's Email:

Address:
City: State: Zip Code:
Are you an ICPC member? Yes / No Are you an ICPC Certified Instructor? Yes / No

Name of the agency you serve:

Are you a chaplain? Yes / No If yes, Volunteer / Paid

Are you a sworn officer? Yes / No

Select one of the following seminar tracks:

ICPC Member Non-Member
Basic/Enrichment Track O $195 O $295
Advanced 1 — CISM in Practice O $195 O $295
Advanced 2 — Resilient Minds O $425 O $635
Liaison Track O $195 O $295
Liaison (1 Day) O $115

Please add Banquet Guest(s) / $75 each
Please select banquet entrée(s) — equal to you plus your guest(s):
Beef Chicken Gluten Free Beef Gluten Free Chicken

Kosher Vegetarian

Seminar Track Registration $

_ Guest(s) x $75 = $

$50 Late Fee (after February 14) $
Total $

Please select your individual course options on the next page.



REGISTRATION FORM

Basic/Enrichment Track — make 1 selection for each of the 10 sessions.

Advanced 1 - CISM in Practice — this is a 1-day course which meets during Sessions 1-4 on Monday.
In addition, please make 1 selection for each session 5-10.

Advanced 2 - Resilient Minds — this is a 3-day course, you do not need to make any selections.

Liaison Track — these courses are all offered on Tuesday, March 5, during Sessions 5-8.
In addition, please make 1 selection for each session 1-4 and 9-10.

Liaison (1 Day) — these courses are all offered on Tuesday, March 5, during Sessions 5-8.
You do not need to make any selections.

Monday, March 4

A01 CISM in Practice — all day
A02 Resilient Mindset — all day

Session 1

O CBO1 Understanding Law
Enforcement Chaplaincy

O EO01 Starting Peer Support in
Your Agency, part 1

[0 EO02 Financial Wellness for Law
Enforcement

Session 2

O CB02 Law Enforcement
Chaplaincy Basics

O EO1 Starting Peer Support in
Your Agency, part 2

O EO03 Continued Aftercare of an
Agency after a Tragedy

Session 3
O CBO03 Legal Aspects of Chaplaincy
O E04 Law Enforcement K9's 101

O EO5 Operational vs Organizational
Stress - Leadership Perspective

Session 4
O CB04 Law Enforcement Family
O E06 Chaplains and the DNR

O EO7 Role of the LODD Family Liaison
Officer and Chaplain

Tuesday, March 5

A02 Resilient Mindset — all day
Liaison Track — all day

Session 5
O CBO5 Responding to the Call-Out

O EO8 ICPC Structure and
Operations

Session 6
O CB06 Characteristics of Stress
O E09 ICPC President’s Session

Session 7
O CBO7 Suicide
O E10 Walking with a Suicidal Officer

O E11 Taking Care of Our Own on
Our Worst Days

Session 8

O CB08 Department-Agency
Incidents

O E12 LEO Panel: Impact of
Chaplaincy in an Agency

O E13 Autism and Law Enforcement

Wednesday, March 6

A02 Resilient Mindset — all day

Session 9
O CB09 Death Notification
O E14 Taking Care of Our Own, Law

Enforcement Suicide
Prevention

O E15 Death of a Child: Implications
and Response

Session 10
O CB10 Self Care for the Chaplain

O E16 Having a Multi-Jurisdictional
Chaplain Program

O E17 Family Field Training

If you are unable to register
and pay online,
please return registration and
check payable to “ICPC—Region 4”.

Mail to:
ICPC —Region 4
124 Tipton Lakes Blvd
Columbus, IN 47201

If you are mailing your registration,
it must be received by February 14",

Please ensure it is mailed early enough
to arrive before the deadline.
You will receive an email confirmation
when it is received.
If you have not received a confirmation
by the deadline,
you may want to call and confirm.







For more information or assistance about the Region 4 2024 RTS you may contact:

Archer Leupp Robert Vester
Conference Host Regional Director—Region 4
Wisconsin Area Representative

archer.m.leupp@icpcécops.org robert.w.vester@icpc4cops.org
(715) 938-4375 (812) 314-1929

~ Conference details ~ Registration questions/assistance
~ Course information ~ Payment questions/assistance

~ Area information ~ Other questions

Established in 1973, the International Conference of Police Chaplains (ICPC)
is a 501(C)3 organization providing global training
to law enforcement chaplains (volunteer or paid), liaison officers, and agency administrators.
Departments, regardless of size, can receive the benefits and information needed
to develop and/or enhance their chaplaincy program.
Training provides continuing education units (CEU) and equips attendees

to better serve law enforcement officers, families and communities.

Credentialing — members may substantiate their ongoing education

by pursuing the following levels: Basic, Liaison, Senior, Master, Diplomate, and Fellow.

International Conference
of Police Chaplains

icpcdcops.org



